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eloomed The Government has recently made a number of RETU R N I N T
o changes o trlands bankeuprey s as prcorhe.- N QY RTHERN >

[ Civil Law (Miscellaneous) Provisions Act, 2011.

Tiewn et e i . IRELAND JOB
automatic discharge from bankruptey after 12

s and 2 reducion of e conont | MTARKET, SAYS
bankruptey discharge period from 12 years to 5

RECRUITER

‘Warren Baxter, a Director in Deloitte’s | Returning optimism and gradual market improve-

Restructuring Services Department s of the view | ments have spurred slow but consistent movement

that the changes should be welcomed, butonly as | in Northern TIrelands accountancy  sector,

an interim measure while a much-needed overhaul of our bankruptcy system is | according to Brightwater Recruitment Specialists.
prepared. The firm, which measures trends and data
Speaking to Accomntancy Treland in September, Mr Baster said: “The 12-year | across a number of sectors, said the last six months
automatic discharge is an improvement because prior to this, bankrupts were | brought a steady increase in accountancy oppor-

often not able meet the onerous requirements necessary to obtain a conditional | tunities particularly at entry and middle levels
discharge and as a result many people were never able to escape from bankruptey”™ Though it is too early to describe the iobs
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The Government has recently made a number of

changes to Trelands bankruptcy liws as part of the N o RTH E RN =
~_Civil Law (Miscellaneous) Provisions Act. 2011,
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prepared.

Speaking to Accountancy Teland in Scptember, M BRI THETONE
automatic discharge is an improvement because Prior b B
often not able meet the onerous requirements necessary to obtain 4 conditional
discharge and as a result many people were never able to escape from bankruptcy”

“The reduction of the conditional bankruptcy discharge period by seven years is
also an improvement, but will have lietle practical impact because the conditions that
the bankrupt has to meet remain difficult to overcome. For instance, the bankrupt
person has to have paid his preferential debts, such as certain tax liabilitics, in full and
paid the fees,costs and expenses of the Official Assignee admi

1scs the bankrupt person fs simply not in a position to me

istering his case. Tn many

these conditions.

These changes reduce the severity of our bankruptcy laws somewhat, but do ot
ter the fact that bankruptcy in reland remains one of the harshest systems in Europe.
orinsance, in the UK a person can be discharged from bankrupcy after one year,”

< Baxter added.

The Government has acknowledged this and has said that thesc changes arc only
»interim measure while more comprehensive bankruptcy reforms are drafied as part
fits proposcd Personal Tnsolvency Bill

“Hopefully the Bill will include the Law Reform Commission’s wide-ranging

recommendations on bankruptey reform which itset out n its recent report on Personal
Debt Management & Debt Enforcement, the most significant of which were the
automatic discharge ofa person from bankruptey aficr three yearsand the introduction
of a comprehensive out of court debt settlement system,” Mr Baxter said, adding that
itis also critical for Treland’s economic wellbeing that the Bill i passed into legislation
as soon as possible, “a fact not lost on the EU and IMF who have made the

The firm, which measures trends and data
SEASETGber of sectors, said the last six months
Lroushadteady increase in accountancy oppor-
tunities particularly at entry and middle |

Though it is too early to describe the jobs
market as buoyant, Joanne Bloomer from Bright-
water said 2011 has been busier than recent years.

“This year has seen gradual improvement
marked by a sense of cautious optimism.

“Many firms are still seel

s

g to protect budgets
and are recruiting only to replace critical positions.
Accountancy practices, meanwhile, have focused
on expanding niche services, like business re-
structuring and other value added areas such as
corporate tax planning. Within financial services,
the last six months has seen an upturn in the
market resulting in a number of key roles opening
up, particularly for newly qualified accountants
coming out of practice.”

Joanne noticed that increased competition
meant employers are in a position to be more
prescriptive in the skill sets they want.

“Ttis a highly competitive market, Employers
have a greater pool of candidates to choose from
d can afford to be more selective. Companies are
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of its proposed Personal Tsolvency Bill.

“Hopefully the Bill will include the Law Reform (OHGOR S IE s
recommendations on bankruptcy reform which it set out i iy st
Debt Management & Debt Enforcement, the most siguificant of which were the

automatic discharge ofa person from bankruptey aficr three yearsand the introduction
of a comprehensive out of court debt scttlement system,” Mr Baxter said, adding that
itis also critical for Treland’s economic wellbeing that the Bill i passed into legishation
as soon as possible, “a fact not lost on the EU and TMF who have made the
implementation of Commission's proposals a condition of their bailout,setting a
deadline of March 2012".

Zood Governance in the Public Sector -
3russels Roundtable

“he Federation of European Accountants (FEE) is organising a high-level
weeting in Brussels to discuss what good governance means and its
nplications for strong financial management in the public sector. Good
_overnance has a critical role to play in delivering efficient and effective public
services, as well as helping to increase public trust and confidence now and
well in to the future. The roundtable will be aimed at sharing and discussing

up, particularly for newly qualified accountants
EORIEIONG0! practice.”

Taw + Inoriced that increased competition
‘meant emploers are in a position to be more
prescriptive in the skill sets they want.

“Itis a highly competitive market, Employers
have a greater pool of candidates to choose from
and can afford to be more selective. Companies are
still committed to paying comperitively to attract

and retain good talent, and candidates are willing
to negotiate and be adaptive. Those who are fully
qualified have a distinct advantage as more
employers view professional qualifications as
essential criteria.”

The findings come ahead of the publication of
Brightwaters annual Salary Survey which is
designed to help employers and candidates assess
current market rates. The survey will be available
to download at www.brightwaterNLcom from
December.





