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As the Christmas rush descends upon the country, recruitment, you’d assume would be the last thing on employers’ or employee’s minds what with end-of-year financial matters and the frivolity of Christmas parties. Not so, say many recruitment agencies. Though you would imagine November and December to be quiet recruitment wise, it has actually been the busiest period for some in recent years. Possible reasons for this include employees getting browned off with their bosses’ Ebenezer Scrooge antics or human resources (HR) mangers filling quotas for year-end jobs or for upcoming projects in the New Year.

But for whatever the reason, its important job seekers don’t miss the sleigh recruitment wise and wait until the New Year to apply for jobs. Because, it seems, they just might be all delivered to other people over the Christmas period. 
Eileen Moloney, head of marketing at Brightwater, says that often times many people would like to leave their jobs before Christmas, but they don’t because they fear they will loose their Christmas bonus. She advises looking for roles in the busy Christmas period but not handing in notice until January to avoid losing the valued bonus. Her colleague Mairead Fleming, manager of the temporary contract division at Brightwater, reiterates this. “It’s understandable that people don’t want to leave just before Christmas and risk losing their bonus,” she says. “Often this bonus could be 10 to 20pc of their salaries. It’s a lot to give up.” 
However, for those whose employers aren’t so generous, this may not be a deterrent. “Generally nowadays bonuses are given throughout the year so it’s rare for a seasonal bonus to be a full 10pc,” says Fleming.

Fleming does advise, however, for people to start looking around the market now to see what’s out there as well as applying for certain jobs. “Don’t rush your job search just because you really hate the position you’re in now,” she says. “Take your time and make sure your next move is the right one career wise.”

Fleming says that Christmas is indeed a very busy time for agencies and often times, employers would like people to start before Christmas if possible. “Employers like to have everything sorted by the time the New Year rolls in,” she says.
Another advantage of starting the whole job search now instead of January is that you miss the rush of battling for jobs with a greater number of candidates. 
There are so many social occasions in December that people often get consumed with their personal and social lives or put the job hunt on the long finger until January, which means recruitment agencies will be emptier than in January when they are typically inundated with unhappy employees and ex-pats.

“We see a huge amount of employees in January looking for a new job,” Fleming continues. “It’s one of those New Year’s resolutions: get a new job and lose some weight! Also some people come home for Christmas and then decide they want to move back to Ireland on a permanent basis.”

