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Engineers shortage stalls big projects. Reluctance to recruit foreign staff blamed.

Kevin Jenkinson

Major private and State building projects are being delayed because of a reluctance to hire foreign or less experienced engineers, according to Ireland’s largest professional recruiter.

David Bloch, managing director of Brightwater Recruitment in Dublin, said that Ireland does not have enough experienced construction engineers to go around and he is pleading for bosses to be more flexible.

He said that construction company bosses, including State officials, only want engineers with plenty of experience in construction.

He said many are so strict that they don’t even trust experienced engineers from Eastern Europe to do the job.

“Even though he might be able to do the job, they want them to come from other construction jobs. This creates a problem that no new blood is coming into the engineering construction industry,” he said.
“Clients are inflexible and they are not as willing as they should be [to take on] experience engineers from Eastern Europe.”

This is creating a situation where there are more construction engineering jobs available than there are people to fill the posts- dramatically pushing up average earnings in the sector in recent years.

Mr Bloch said young talented engineers are getting the chance to shadow their peers and build up their experience, but he said they are needed now.

He also said: “It’s difficult to attract engineers from England because the salaries are not high enough to outweigh the cost of living in Ireland.”

Mr Bloch said this is slowing down the private and large State-run projects, which he would not name.

He said: “It delays projects because they have not got the key people…they would include State projects, big time. State projects are extremely behind. They need to be more flexible. That way it will solve the problem.
“We are trying to educate the clients that they need to take on Eastern Europeans, people with relevant or similar experience, and just be a little more flexible.” 

According to Brightwater Recruitment, engineers in Dublin can earn double that paid in Belfast.

The highest paid engineer is an electronic design engineer with wages hitting €72,000 in Dublin, compared to between €23,000 and €35,000 in Belfast.

