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IT sector records strong growth.

Ruth Wildgust

According to Denise Airlie, information technology manager with Brightwater Recruitment Specialists, there has been an upsurge in the telecoms market. 

“This year has seen a revival with 3G, video and multimedia being introduced to mobile devices. Web skills are also in high demand,” said Airlie.

Airlie also said the contract market had moved away from the pro-rata salaries of 2002 and 2003, increasing contract rates by 10 per cent over the past year. Airlie said employers in the telecommunications sector were looking for developers with C/Unix, Java and C++. “Web services requiring skills in .Net and J2EE, are in demand across all sectors, especially government and financial services. Traditional skills such as Visual Basic and SQL are back in demand,” said Airlie.

“There’s high demand for business analysts and project managers as companies deploy large projects. The ERP market requires Oracle and SAP skills as there are some mid to large-scale implementations in Ireland currently.

“Web development is increasing in demand in 2005 with skills in Perl, HTML and Javascript being required for front-ending web applications. There will be a high demand for the next lot of graduates as the labour market tightens.”
Airlie said the influx of skilled and highly-educated candidates from new EU member states, including Poland and the Czech Republic, would have a visible impact on the market.

“This will encourage stabilisation of wage increases and will ensure multinationals locating here will be able to find the staff they need,” she said.

“The strongest earners are those working in the technical roles with the Oracle e-business suite of products,” she said. In addition to basic salaries, Airlie said some candidates also received bonuses of 10 to 15 per cent, share options, car allowances of between €7,000-€12,000, for senior staff and consultants, pension and private health insurance.

“The downturn in the sector in late 2001 and 2002 resulted in a drop in the numbers enrolling for IT courses with the result that we’re seeing the emerging skills shortage now.
“The last 12 months saw an increase in demand and we believe it’s going to be sustained over the next couple of years. We need immigration policy to target highly skilled people.”
