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Commercial Report – Brightwater offers a bright future

Mark Byrne, who manages the industry and commerce division at Brightwater Recruitment Consultancy’s Dublin office, confirmed the accountancy and finance jobs market is very strong at present, particularly in Dublin. “Within the Dublin market, there is still significant growth, and a trend has emerged whereby candidates who are not progressing career-wise within their existing employment are typically moving every two to three years in order to climb the career ladder,” said Byrne. With such a high volume of work within the big four firms, another trend is for such practises to hold on to newly qualified staff a little longer than might usually be the case. “The knock-on effect is that when it is time for these candidates to move on, they are already commanding above average salaries, some earning €50,000 to €55,000 within a year of qualification, which is difficult to emulate elsewhere,” Byrne said.

For those thinking about making a career move, Byrne made this suggestion: “One of the most important things they can do to assist their chances is to properly prepare for their own interview. At Brightwater, we place a strong focus on interviewing techniques. Candidates who register with Brightwater sit through a full interview, where they are invited to talk through their work experience on both a technical and commercial basis. The candidate is then given advice on their career path and on interviewing techniques by a Brightwater consultant. This approach helps the candidate to prepare for their job interview,” he said. “From the employer perspective, a candidate’s personality really matters when it comes to choosing the right person, particularly in the accountancy field. While some individuals coming from a ‘big four’ background may believe their CV alone will sell them, this is not the case,” said Byrne.

“In our experience, at offer stage, the decision is 50 per cent based on technical fit and 50 per cent on personality. Employers are keen to satisfy themselves that the candidate they choose will fit the culture of the company, will be liked and will progress within the company. Candidates shouldn’t become arrogant about their chances. Instead, they should prepare well, rehearse what they will say in the interview, be fully aware of what they have written in their CV and be prepared to give good examples etc. Often, employers will stray away from typical financial accountancy type questions in order to ascertain whether or not the candidate is a well-rounded individual.”

With Brightwater reporting a 7 per cent increase in salaries within the accountancy arena, and continued buoyancy in the jobs market across all sectors – including manufacturing, which has made a comeback this year – it’s a good time for candidates who want to progress their career. Remuneration packages for qualified candidates continue to rise steadily and, as Mark Byrne reported, “Employers are getting smarter in terms of the type of packages they are offering. We have noticed a big increase in the number of employers providing a menu of choices to the successful candidate, allowing them to choose their own package within reason. For instance, a successful candidate can choose from vouchers, a pension plan and/or a health plan. Some employers favour offering bonuses for the completion of specific projects, others offer flexi time or time in lieu to staff eager to address the balance between work and home life.” All things considered, it seems candidates are in the driving seat in the recruitment arena right now.  

