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Wrap up the perfect homecoming – Sandra O’Connell

This Christmas the labour market boom will tempt many Irish people working overseas to return permanently. This desire to come home, facilitated by a labour market boom, saw more than 61,000 Irish emigrants return to live here from locations around the world between 2002 and 2004. This was almost as many left the country to seek work abroad in 1989, the year O’Mahony left. Having spent 17 years working at a senior level in Britain, she returned to work with Financial Directions, the specialist finance and accounting recruitment firm. A big part of her role is helping overseas-based professionals break back into the market here. “Ireland’s current buoyant economy means that many people who emigrated are looking to return. There are 30,000 Irish professionals returning home each year and it takes a period of time to settle back into a place if you have been away for so long,” she said. 

Peter Cosgrove, Ireland country manager at the recruitment firm Hudson, agrees. “Ireland is a different country to the one many people left in the 1990s, when unemployment levels were as high as interest rates and they felt they had to go abroad for a career,” he said. “We now have practically full employment and it is very much a candidate’s market.” Ireland is also becoming more flexible in its work practises, with more part-time and flexitime options routinely offered to tempt people back into the workplace. Our tax system is also more attractive than many other European counterparts, another stark contrast to the late 1980’s. But, he said, the downside of that is the obvious correlation with a poor level of public services. Other problem areas are log jams in the health system, childcare and traffic, as well as high property prices. 

Among the buoyant sectors is legal recruitment. “Things are booming and there are great opportunities for specialist corporate, banking, construction and property lawyers,” said Yvonne Keane of Keane McDonald, legal search and selection specialists. “The property boom here has left huge demand for construction and property lawyers in particular. We are also looking for fund lawyers for companies in the IFSC.” What returnees must bear in mind, however, is that, despite the high demand for their services, they will be offered salaries that are significantly lower than those enjoyed elsewhere. “People have to be prepared to take a pay cut. We don’t sell these positions on the basis of remuneration,” said Keane. There are many reasons why Ireland is still a good place to raise a family. “It’s a particularly attractive place from a working hour’s perspective,” said Keane. There is growing demand, too, for technology lawyers. “We are finding an increasing number of technology multinationals are now looking to employ lawyers for their entire Europe, Middle East and Asia region in Ireland.” 

Employer’s attitudes towards recruitment of Irish expatriates over foreigners have changed, however, said David Bloch of Brightwater Selection, a recruitment firm. “Where previously there were floods of Irish people coming home, this is no longer the case,” he said. “This means that, whereas in the past Irish employers were keen to get an Irish person for the job, it is now much easier to place Australians, South Africans and Indians in the same positions simply because Irish employers have become more open.” The indicators for next year are upbeat too. “Right now we are looking at general inflation of about 2%-3%, and employment inflation of about 5%,” said Bloch. “In professional areas, salary inflation is running about 8% and I’d expect this to continue.” said Bloch. “Recruitment is about the most sensitive indicator there is, not of GDP but of how people are feeling psychologically,” he said. “When employers are feeling confident, they expand and recruit. In times of nervousness, they consolidate. At the moment they are recruiting like never before.”  
